T^-33004/99 


REGD. NO. D. L.-33004/99 


3 TRH 



oRT 


4 MII 4 


(The (Bazette o 

EXTRAORDINARY , , . 

%»T>Tin— 7 aa ¥4 \ 

PARTn^-Section 4 ^ r -. 

WfiTOTT ^ WftPT 
PUBLISHED BY AUTHORITY 




t. 170 ] ^ UlM«nH,^25, 2001 /3inr?04, 1923 

No. 170] NEW DELHI, MONDAY. JUNE 25, 2001/ASHADA 04,1923 

iqHIflbHl UlOlui flfjF 

21 ■ap, 2001 

ouft ni Ifg) (aiftwKitt ftiP R w , 2001 

■?t^T(t.5563/lft'.^./2001.—-sn^ftw yi*0u| 1976 (1976 21) ^ qTTT30 SK I Mt^THil l Rwqf ^TJWW 

<^><<1 [h'iiPp'H HFtW qil Pt^ffi'Ti ♦1'SCi Risl^*; ^ % 3?lT •f>f^ yi*il''i ^ RTTRTf 

1RISJSRI Fi^iRfiRati ftPiqq “incTi ; — 


3iKini-i 

RrtfM5R 

1. 4l*l,'inTWf34flTHI<l^6l’ff 

(i) ^ ftpE R PlH l fa41 9Fftu | ^ (3Tfa^3?tT <<-.4 <l lO )#r (^Pl<E 1, 2001 ' ^gM TT^ I 
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(it) 91 ^wH’qi <('«) ■qr 3 i-h ^"'|(S*i Mf?ifiyRKi ‘'e ■stt^ i 

2. nO'Mi«nii 

T7 "ara ^ f*i'T9'9r^is^% ■qiff— 
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(IT) ‘'1¥nTfirT''^ftOTT, 1987^619fOTf^3;|f^t 
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2 _ __ THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part IE— Sec. 4} 

(■^) t[6t i grMnti 

(■??) “■?TraT3RT^''flWH^'7inaT'^'5r'TRtnr4’?!T%'^n?n3if%iifnTt3TfV^%i 

(?) “'fflPT iJTfWnf)" ^«h(M % •^' 'STBTO 3^ % ppT^ •^' ^ 

arMrrt I 

(TR) "^^^"■^PiHRjiRjnTnPmt:— 

(■*?)) pft'^tenT^(■'^rf^) 

(■^Sr) l^pSK'T?hPf <4 j4«IiO 

(■n) ^raFT yift(«hl<l SRI aflvfVn^ 311«bTSfl, a^wf^sj, diqehivi ■qr “hi 'li 3T^fV; 

Mt ?TPm f, f^pi^ 3F«jr«ft w ^ «n*i ^ 73W( ^ f I 

3ifV^ '*n ■sFt^ ^ 1PTH, Pim-fTm, afli "ait arftrwft "qr anftm f, a<(^&n 

(?) “■^th" aprd? afiiMPT■p1%^, f^ipr l^Pi<4»iI<3)ti'to M4 

'^f Tpff’fPT I^RT ?in, ■^f arftwif) "*11 «f)4«(i(l BPi ■jifimPF f%PT ■an^ prar ■»jj 5T 'nfVisJq 

ti 

(XT) sftr 

(t;) *‘pfro■spi’w'' 'aw ptoWt ftpft■Prmp?n timr vk'r 't5<4 ?wt P>i«"wt'^ ■t%w-n% -aitV'W^) 

wqni-n 

atfUwifriif 3|[T afrr-^^ft «*nf*? 

3 . afrr -^E'q^ff^ppr: 

(TP) % arfV^Piftpf 3?tT «n4^iR4li' pit Pifuj^r?T tpn: 

(1) ^PJjT”?* 3lftWITft 4 <t4 

(i) 

(ii) ^-U 

(iii) A«ri-III 

WTWRIT^ : 

(i) 

(ii) ^nanrtiPTf 
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(iii) 

(iv) 

3iU ^ aiVi TTwc^T sro ^ ^ %JJT 

■Jirv, I 

( 2 ) 

wf sfk ^ Pir^ h^^iw 

Hu^M 'sni "^FjfW frwR % '<i<ifji»i)i;'{ ^ PrPrf^^ ■^m?; i 

(3) ^^njjr-n— 

STtfHw ■^eppf »T«rfTl^'H^VI«1l?"F, ’5T^-’??^r-y^?|0||?'sb, -3p?mf^ 

+i^Vl“ 'v4'*ii0, 3JT?Tr ‘ii4 3^|T 3T^ ^n*i*ii, Pt^JTW H'-'sti sl^i 'HT^PK % 

(Tsr) ^ P^Pm ■*?P fWt »ft WTiqi'am^nr P»r^^ arftjobif^ftjf -qr sb^^R-qf -CTqrff -iif 

^['*i4l ^ ^Jnfcr clHi % 1 

4. 33WrftcK>fyrtt 

faMl sTtqajr^ ynTFq -qi sr^^' %3 t»2i#t, ^m 

Pl^y i »h 4»5M ^•JTTpfarr'^, fSp# '31?^MWt^ 3T«fpTPT 

^fqrf ■^'Tipf ■^' 60 3P^Tp?«p'^3TBrftr%f^3n^aik/^ w^n^amjR'^ppiiriw ^ wspdif': 

■q^ ^ %-^njef 3fk/^ 37wr^ 3TitnT m ^ % wt^ ^ ■amrnt I 

(1 ) 3TK49TpT5pRf MtPwi'ft ?l'l( I yiri(=*)iO BPTi ; 

’TT^'*TFl^'*rft 31^ ^f>4^lR'^'%'?T^»I ■^' »ft 3TWT^ pT^f^ 3nf%wRt ijWT I 

(2) W1%^gPPRf f¥^m4’^><4I'3Wf^%ftTi^Tq3qf^l1%qiT-4p Vro29 
Pi'H'Tt % 3 T 5 HK ^ I 

( 3 ) ^ #!r-ff 3T^^ 

Tr3M--TOTr5p 

( 4 ) (i) 'ft '■mRw, 

(■jp) Pn^pp#'^'04f^%'?Tr«Tftwf^^'*nf«r4TP'TP3^w^R3TTf^'i|', 

CBf) PSTFT^ HWl/'lPl %'3ftPni^'5'3; »ft, 'Pp33t o^Rw %'?1T«T RiqiC Riqui ^ R»>4I ifT, 

ftr-qPr 3np4^ TH ■JTO ^ 3T5^Ttt Prw ^ 3T*P ^ 3r«r ^W!R P>rf^ 

% ar^rRr 3T5^ t ^ ^ ^ 'fr ^^ ^ ^ ^ ^ ^ * 

(iO^TtW 

■'^rwsro]3r I 

6. ^rt4mH3frT«T^ 

-^#Tt,^3TP^f^^»?roi7T?ft'3WT(l)%a3^%^^fT«TrFT^Tn3m-WT-4TRiRttIRfl’^5t^l 

7. ^*11 *1 urw 

fap ■^'Prg^PT Pp#» tPrt ^ "s^ ^ ^ ^ ^ ^ ^ ^ 

■TO^pft^^%wtft?TO^ 3TO**TlfPft; 

rft "(nr ^ ^ itp^t ^ ^ ^ 


^itVni 
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8 . 

’*T^T*?T I 

TTTpTOrf^ SKI'®; ^ '^ifV*n sT^fV ^ '*r^T*Try^^ii i 

% Rii^ 'M^'M I 

(iv) ('y)'IW^~^gtt ^-T ^ ^a p^'if'^'pTyin’Fl^Kl l3;^^'»l?taTqftTVfai^'^^WrmT^, Pil^l h^Pw HlOTOld 

flu'll I 

(v) ■qr ■^’# "ni arorairni ^ ^ -Rrai Twqr Pf«iftn 

TT? ^ 7?tTH qii-4Pi’Mi»;-i ^ qr oijtjiq 'Jsftqrgff % sro ■<n?i^ "^n i 

(i) ■qf^;f^r^^RT'snPTqii^tq5tTTq■^f, f%?ft arftwrft■qi% ar#«d^q^qq> 'vq^it, ■rfTTO 

srflpifiTft "qr qfr fqf qff ■^f ^ '"tnaTTT 1 

(ii) ■qft;qRT^■qtpi "n^ atmf^, qR;qStiift, '?rftq Mftqlwqi^ arqfiii%h^IVi ■snftjqqf)qi)'q ^tpt 

arftijjn^-qr q;*fqift "sqq qq qr <qi4tqii.''i u^^qq q^f, qt: 

(qi) '#^1qgqq1^'n^q<ftiqqft'qTqMqrft%'qTq^'^', ■sqqft^^qr^tq.q^ *i^^qq 'iiliw ^q><«iqqt <s«^ nq>q'^'q^ 
q^qq^raq^q^wn'flqSt'qi wqs^flf i 

(■gr) ■#qrqft'^'?>q^l^1^q^f^fi’Eft®Tftwqf)qiqFiqnfi%qw^'^", iirqiqftfq n»>qiqn «q>ffl t, 

-5^ q»Jhqq %qi qqi qr I 

lo.qtRnTBiTT'^qjtwmfM 

( 1 ) (qf) q?t^'ft arftiqq^t qr q54qT(t ■'fMt ^ra% qr an^t qqf) q Tqf% qi Tqpm ^ ^ 3n% ^ qft-Sf ft^Pw 

q^fi^qqftqftf^tf^qqft''C^qtf^1^ •ftq.ftq^^^ 

Csr) ’ftftq qft arftftim qiqfVqq qq>K 8 >fl :— 

(i) fiR#3^ft^qqftft^qTq^■ft'#Tq^. ^ftr 

(ii) qsftqrft %qiq^ ftf q^q^fftq i 

(q) fSfi# arf^^q# qr qsftqtft ■ 3 q-ftft*m (1 )(qt) %'ftr % qiq^ ft\ ^ "^qj qft wfti# ^ 

■^tftqqft 3Tqft4%Tqft)ftTTqipqqqTTqjqqq ^qqmq^rrt^i 

(2) -sq-ftTPm (1) ft' afttftfte ftqft qfii^qm %^ *ftq 5 t^ aftftqqftqiqtftqift, ftiraftr ar^iqraftrqr 
q>r4qrf^ T?iftqq f, Tnfftqnft % 1^ Ijftyftqq % fftii ^ ^ 

^:ii;uMPiqi q,i<iqift^' ft'^qTqqftTT?iTBftftgTfftq5TftqT q>*{qift^<i ftqi 'I'qi cqi<Tqqq)Tqftj'ftqtfeqqqqq>q*<i'ft -nffTftqr, 
qq TW 3ft qqR infftqiift'Ejq ■^fttqjn: q q^ 1^ qq^ I 

l^T^lqiqJT 

qft;1ftiftt3rfftqqftqrqqHift’J^Mfftq qi^ftqrqqii^tqTqftq^qiTTqqqiftqii’^'iiniti <>iift Mi 
3ijv i mPiqi qj i 4 qi ftqi q»ftq-^qftqmt ftt wrqifijq^ift'Sjq^ftftqanft^frqTftfffftn^qnftqqrw R'Piqi %TPftqn % 
qq 3 ftftqnft qt q^ftqift % qnftqrfNt qft qHT ■qn^nr I 



11 . 

1 . ( 1 ) l f l < ll -. 

[^^°t)i3'Hi<f%igftv»f;i«rnjTn<in4^i(l-^55'^-^aTTgT^'^%^rTC’qT'ty^30^^^ M ^q i >^0 %^,'ait 

^^41 4t fi+1^ Twnr i 

■'1^ '*iF '*ff IV ^ 'flPwiO '*n '^'*f^rO Vf inr w flB*n wnj,' ii , Tnf fip 

aTft'wO % ^?jiT ^ ^ Tfr=T *nfl^ sftr% ■>T(*r^ ■^' 4tfe?T'T'^ 1^ 

'3if4«FTfl' ^ «rraftr 

^ 4.«(1 HtO^ % ■‘ftTR 3TtW%rf^M^%f*TTO’^ni 
3i^%4hRl^T^7^iWTit^wf®rihTi?tmtftr3T«w?iTrftjqTW'S<i^?i 

^ ■'JinriT, ■'Wt ftr 3T«w^ sn^ i{t TT ftqi ^ I 

(2) 3Tttw ^ ^ TfW y?;f«it’ flPift w 'hot "oit 'yirtw ■Pir 

'♦i 4’!I|0 % ‘IIMC^ ^ 'TT ^idwi 3I«ETO ^ ■ftrflft?! I 

W % ii41'jw f^*i5t ■or*T-ftft ^ ■’w# hi(I« iy1, srfitqiftifli nft ■<jft 

1?^ ■»n^^ % Tn{^ % 3RTf^ fipT ■^HrPr^ 1!^ I ■ait afrftwrft ■*iT ^ ^ ■PiRft 

ang ■^jct ■^rnr is, ^ iw % «rf5^ irt^ i 

wqm-3 

<lflvJHl, mO-^ IJJI4 ihwwM 

12 . 

fy sro arfawiT^ tir l i M W' ft % •^’ t y gr t i -^tf q-wPT •qr f ^fR q Pb^ tt^ ^ ^ ^ t^wtftff 

H T^ iniH'ii sfRTOH iWRi 'jnwKi IW^iimmi i 
13. ^WWI 

(i) (3), (4), (5) 3flT(6)%'3'qiWfTTOiiitiBro'?m-WTTTT>lrftftn^-ni^f»l??Jf-qqTTT4^^ 

3T<^iW «TftwBRt ■*?! % ftri^ ■7«TO’Tidt^rin ■^jftrif TTOi'?hpf ■^ 3r^r»hT'wpf-'^ I 

(ii) ^ ■^jftnit ^'♦v WTT '*n? apTRi^ ^ ^JiT^it n*t "3*^ ■anRiw %*n wiT^*Tr imr 

3Tf4*ifl4l ^ »b4^ift'4f, ^iNir vt *irMWi ift, % mR^I^a Rp^h ■^h^ti i 

(iii) (^) Rf!^ft'?W''iT 'WRi^id "rn ^ «iR"afl) ^ 'RHi ^w’wnpf "^n ^(I’lm^'^f Pi^Rw 

3^ flifla % ■^f ^'^in^’fti 

(■?a) ’snri’TO"*11 "^f IH«ik"^ n 3iftw■<n %4^(i iff, '^ift 'itw 

'^tw! ■’if^ ■Jp 'H^pf ■’IT ^ ^R*afli %r ^ ■^nr^ i 

(■^) ^Jnrr^ 'HMW ft«IK^R!t'^f'*lI3TftTOV<Jt'*1fl »lf4«l>l<l ■*!? lit, 31^ 

«(R*B(n 'TO^ 'iitv■'1^ %^TOirf -qi 4t HIMWI Tjt, Pl*ltR(l ‘^'WT^fftl 

(iv) •ait litnarRroT(t^-yiranww R iti h ^i iot, jh i W^ ttnun,fftRwr, ■qjftppft%firitwr29 arityt, 

1980 % 4wMI '^. 2/17/79-38R. 31R. ^RT mR^iRiA WJPftRw €<[4 SfU Jm-IHf fllflfll lit aift 

TtrarW'^i^'f ^ qR^fli <h1 'i"i^i TTOT ^ Jmiwft ft; ?i4t 'jjrjjf ^ arRwwd 3^h/^ 

TinsT^nr«wt>it"^f■*T7iif %Rpiw 22 '9r^, 1991 %r'^'4iwr ii-3/90-31h.31k.^. (i) 

ar^rtn jtRswiR^ ^ ^ ’H¥H iift’wiT ^nft i 
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^H'-i ^I imtffa-7rf^Trwi^-qTa?Kf^#^'%7i?n^faT^7TT;rgTfi^^ 

3iiqfiq fV)y, >111^1 ■¥ ■rff TJ^^’^TTKhs'SBt W"r*R%'^n^ •W^W'hI '*Kt qf^.'^oai 9^^% ■ftTT^ ■SRl^’TTPw 3T^ 
^ ^ 3TWfP^^^f ^ ■5n^ f%trf^ 

14. TJ^ -HPd 

^1^1 'i^iT cftV, 1^ : 

Pti aif^'Mfi'Hi'^iT■^^i'-1Rl'^i ^h'i^l'^ w<®t5K5Rr3Tf^if^FR3f5ttrnT29%3T^^iR'?NnT’fe^^ 
f^'(*il % '^m'D I 

15. 

'ri4'qi0 %iTT'H’^T 

"STT wf ^ ^ ’Wi^lafiTJ! 'ftrftre 3r^ftr ■^r 3r?T«n ■qftcftw •^‘ tp% % ar®?^ ift, ^ "3^ ■^tfer 

^i'iiH"i ■^j’7 ^i4 '4i^% RuRl ^ *1*1^ iTWwftht 'an tio^qi i 

3TKEfm-4 

sir^T'ir, 1^ 3iillH 

16. f^Rft aifilJKrtt ■qr ibif’tiiifl 5!t ^ 

■5R^ 3TfV^# ■4T 3R^'4l(l ■jff^'«Br'^t«hlRl«b '*ITifWl '311^'^hT^ ^ ’aiTi^ W''1^ 

'til ■S'M^ 'w^l'HK'^f *i4Rw*?f, fin^ ^Ii|-Pi“l«), ftTIpft■pWT’T"3^ TW % Rl?^nj<riK ^FT3T alR +*li'H 

■'71 WFmr^i 

17. ftlPTOTTf 31I^?Tlf ^ 

^ 777^ artV^jr^t ■qrrf ■RrPf^ % ^Rnr afti 3^^^ aig'TFJT'T ^Rttt 7T«iT 317 isqfJw ^7T wff^qf 5ro 

i7qq“'7Tqq‘'7i'ftrii;''T7^'?r*ft37T^ '7^q'Pi^??f qn 'ftsT^qrOT'q^, ■fan^'^qiq-'PMq, Pi'Ki-fl ■qi'Wq'Ji "3^ ww^ft i 

18. UMmiia^ <||| tJlRlW 

y7^ aifMqnit qr TiTirB^ %-^fv-irq^ft-qqqf % ■qrq^ % imq ■4'■'jpf 

sTSpq^ thrift ■'tfq#? irfiRr ■qfl' ■'jptttt % ft;# ’sil^ ■qr ■^fq? % ■qjtfqnft mirq iw ■qiff qRqi, ■aiq ■jrq? 
■qK 'qif^q’i ■qr ar^ miR(«»j<,'*i bki '^itt qji^ ‘Rit^ qi^ q ■qr 4^ qR^o arPiqiRt ^ki arqqi'qiifcq ■'j^’qji^'^ i).«i "nt^ 
ftiTj; q q!3T i ijRifl ■qn:^ % ftit^ qsRqr^t ii. i ■^’ "q^ ■q^q'^ir qRni i 

19. ^fqi-ffcn IfiV <f»i 

■5rf^37f^iTOit'qrq7*fq7^^N7'q)t'^'iqTqqRt'C!;qf%'S37'jtqr'qRqT3?ti'^q)q)i’Rfqq^'^’f^ qnTqj'sqTq'qRqTqqr 
i7iq> i 0 aiftiqqftqf, ^ '071!«bT ITT*?'^-'^q>i7t irqq ■ftr'enm ft«nj,'ii i^q ■3q■41 'sqn ■^tqr 1 

20. ■^, 3nf^^ mVh;i '1 

■q?t^ 'ft 37R7qnft’qT'qq+qT^'77OT'!7iR7qn^t'qft''iaf'pft^%r'RniT^qT%q)i^%'Hqqfti ftir ■qr ^^feqt "qr 
'ft #5 q^Pf ftqi afti ■ftift "qaift % ftqi ^ ftfJift ^«ii«l'»i ■qi qimirft ■qft HT'^'jrfftqr "qi M«hirvra qiff ■qRqr, 'qft ’sqqft 
HiSblft SjFTTn ■ft ’317% aftVqTR "ft' ijt I 

21 . 3lf^l3KTttiff - l ^iTflll ttgl l l^lTgT^ltqtqRWqqiRTramqtRq^^ aqffffiq 9l(yift ftf VTq-qiftqr 

qft^ 'ft arRiqji^V qr iT«q mf^qnft qft ■'jj^ ■»ft^ % 1^ qft^ ftt wit fi«qiq>MiH, ■qi qtrqftqq, ■qift ■qir 
ftqqfttqtift'qTaT^TffW, qftqqftqnr, ayfti ftm wjftqqr nf'i qifF ■qftni; 

■qiT'j ■i^ aiftpFrft ■qt qiftqift ■ftift ■q^ "ftr ftiqft qiHin>iq> ■qi qft^^q iqiFq ■qii artqfftqr ■qjift arqqi 
q><i i w q7 , oqiqyifftqi, 'qrqjftftqi, fNtP’iq), qiWwf arqqr qTqrftiqf iT^rfft "qs! aiTqft^qqf qn^ '?it ■^ift % artftq 115ft ^ qq iTqiqT ft 
ftpqirft qqfti qqqiwftlq ■qnqf ft' q?i^ ■qrai q qjft; 

qi^qr 'ftft>■ 31 Tqqftqftqinnq'ft'qiff^^qTq^^^qiqq;qsiftni■qfft wrqiRwift wq^^ftqji 

fcu^qm I 
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[MFIIII— 

<4Jtrn*TU| 

ij.'jlV) ^ 'W=ii41 i^ '^TT 'SPTiT *h<.ni't' Tit I 

(ji) ■'n l5;^iWt % "aiy ■^ftqR % ■?T^ ^ Tt«T»T % 3Ttii^ 1 ^, thihr ■^* 

'Hpi'^Hdi % Rnij, sJ’^K =n<^ % tt)i4 ^'®Fir <jcti®ii 'Hpn'^in^TTi 

(iii) ‘>n4''^li) =t)l ^'^0 % f^H 3flx ^ 

1956 (l956^l)^ nW*f<n P^ftrffr31^TCT=p%3Ttft^T ft l ^1y ?I^i17TT3T^ftm 
t, armr ’^ihNi^fi y mil'll-if % %3; ^iT3?n^ ttP# % ■snrhr-qnrtsr 4' *T[n-^T;^ .- 

H't.'J‘>ft4'ttl{l ^wiiiiil ^rPjf^ppT, 1912 (1912'^2) 'SnjTf'P b^ tMin%3T^t^<Rrt+^^ci 

+irBrfii %, # «lHi?<in arftipm, i860 (i860 ^ 21) -qr f ^4) 3 t#t 

Kt'Rlftl# ^:?llPt<f) "Rr % <ri|+T^t<hiU|, Uetfl'l'*11IPW^' MFIT^ I 

(iv) *^3Tfaq)i^'*n864qi^WT'giPwiT^^i;fi'»i^% f^H i RptI) f^n aM 

SRT ■f^ 'mi; ■f^Wt ■SRIR % ■SBt^ V^1<t)l< ■<11ff '*1^ I 

22. 3lftiehi(l '^n ct>*f-«^|{i «fiTfci^fil'ii Jjl-il *ll <iilR«lRl <♦>^'11 

(i) ^ 3TfV«bu7■RTTTORTinfti^rO'ii^iRi■f^■ftm ^aijiftenr■^nffaiVi■=!ifl"^ 4]»n'6 "*11 

(ii) ^ -ait fSnr ig^ %3ig5f^ W t ■RT *T^ ^ ^ ^ 3ifti*fr 7m 71*1) 'R 

315Rf^'*n3Tf^WWTTI^^'R^'11?^T^3T«lfV%1^^^1^«i M%M*ininf>i;K'B^Tftnr3ilkWT 

biiRH«t)iO 5Rr '3H ■'TT •Jij^imur^i't) TTOlft% : 

«l I ifiiq ?Ri mTHU T5f)^ ^JTnj; 1 

23. 

24. aflr •I’liiO 

(i) *lit^ '!II8«6'^''nwit*lW3TftWfB^l''*irwHl()'^ «)Jli BMCR +^ehK«blni afiT 

^ aflR^ Rfm % lWt 71^-RI 3Trt^ *?R 7^ f^ 31^ ^Blftll ■»RirR*?)t 

(ii) 3TfV*BRt^ *iF4i?R'l :— 

(1) "Riyf c^'ii *11 <^'il *11 1^%'Hff iJ"n^l<<,'ii;'RI 

( 2 ) "Rl■’J^ 'RKH-'Plin'R 1 ■RWR) ■^, *lt Rl'HOT"lit, 3tTW*11 SHH'W^^ '’H^T *ii'Vll I 

■^Ri^t^nuT 

yR f q RR R%fal^"^^”Ri1Rf^g1g{t,'^i; ^ ' a i «R iR* R aiWlRR, 1961 (1961 RJ128) -^'tl 

25. lgT^,yh2Tf31lf^^^ <^^a||4 

R{t^»Ttaif^1Rnft'R1Ri4*fll€f^'li^%^OT^,^R;^f, Tlft*jfilRf'Rlf*tRftf*B^RRitR 15 ^^f^ R^ : 

RT^^'RU' ftPiRH Plilfl VH'^f'fiB^ftsiftlRjRt'RI Ri^^kI Rlt3TR^R^'^31M'ftf*‘lfVRf RR'MRlP'Wft^W 'Ri'l'^^'ttRi^RWI 
■Riff "RTRI ^irn^Ri I 

ws^NvIot 

fRRTf"?iWTr % WIR?!’, VtRRf'Rmftr'jftlRt'Rlfih'Hl PhWRif'R^Rff'ai^-'aT^'JtiR'RlfRSbR RRHI ^wMRRR'^yRl'SI*^'^ 
Rny, H^^RTFiit *ii-il 'Jily.'ii I 
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26. Mt, 

( 1 ) ^ -qr 

(i) Tgrf^BPjf 

W*I ^ ^ ^ ^ PT 3RTqT ^ Tfit ^ ^ 3RT1^ 

^ aic^'Ii I 

(ii) ft w ft%-qw^ -m ^-atMIV -m^-if ^[[q n % 1^ tpr^firm tctw?!, •^' 

■*n ^ ^ TfftpffWf iiSy 

(iii) ht<Hl 

T3t^-'>pdw ^ ^ «lf*RT»m #T-^ ^ wrifR T^; aftr 

(v) wrTnftpm^TTiI^aTytftt%ftPTr a<H-fl M ) IfVqn -^fMIgr^^gil^^anffry^^itCTaifT^it-Ti^ 

^ ^qr 3?T ^ aiiftr^ % 1^ w*ni ^ ifTit: 

^ ^ 3if%i^-m fifpfit -m ^ ^ TJi>^ w 

^iqim % ■qi "3^ ^'?win f, ■qi ftp# ’“qiqitt % qra Tqrosnw Trfiw ^iqvtn % ^ 3 cr% 

q?rt a#jw{i qt qiifqift M "sqR qiqiT^ ^ ^ qiqi q^ qq'qr t l^iqq>T q^ wq lit qr 

qpprft ^qR qti q? wq ■?!, ■3^’^ ^pq ^ ^’PI ^ ^ ^ '*^' 

(2) ^ 43Tftiqn^IqTq4qrft3Tq^1^qn^q?f^w^T=qqftqqqj^1^qiift'qf^^‘i^qi®fT^ ’tt“i'-i«'''i i 

qqq%ri sTf^RBi^qf «h4qi0 qfr thpittri WT qrPrqn^t qJt 30 ^ ttr 31 f^wwR ^ appfl ^qrifl ftqftf q^ 

qR^P ^tqi aftr liTRq ^ iqR^ % qn ^3^ I ^ ^ ^ 

^ fqqrn ^ t qi ^ fHqfftn fimq qift ^ w qr qii Tif^ tm-^ % 3iqR »r4^ qpi3IW«J wnr t qr qqiq % 
fwi fI; qT f^[Mq ^ ■*T«rf^ ■^qrqrprq qRflT %, 31 ^ qqdpi %qT qn qq^ir ■! 1 

pniildm 1 : —f*Tqq % "snJtqq ^ 'Pb^ arfMq# srqqr qr^qrft ■RRipi qroqt ^ttc ■gw ^qqm, 
mf ^ ^qqwf q^I ^t^qR, '«iR3 qi?" % gjJi ^ ^ 3TfMP f I 

w»«i\* TqT 2 ;— 1 %^ 3 TPr^ 3 rqqTq) 4 qi^q^t-T#nqqq%'fpR 3 M^’'iftwqqR^ groqejqq^n-amfqi 

TTtqii 

27. WT, 3TW3 aftr ^nrfM 

( 1 ) ■a?H3TfVqnfI a<M4I ngt- fl 

PtqrjftTRgnqiW :— 

(qi) ■TO^'BRfpRRW^'suqtqi 3?PB wiRiwi qi<?ftqi3q^wq3p%3i«!TqT3q^OT»rq^’^^qi 
%P(RftfrRq%'qiq'^q^qi'qqq!'%qq'^' qiftn apqtq 
(Tsr) 3q%wqPRra3-^f Tnqrqi-gn^-yq^ »qi[Rn qR^qT3q%^gTfSmqT qiftff^, fe^-q^afR 
qqi^. Prrq^am^Pf^fV'^qqiqq ; 

(q) 3 q%^pRran'^f' 5 iRta^R 3 q^qq'^ 3 «%p^i[^iqqRpqi' 3 q^?Rt 3 if 5 RT-qrqift 3 3 RT'qwy«iRi :qqT 
(q) 3 q% ^ qqw qi girnggryg ^ ^ 1 qpgqq 3^ft<q;i[[ % hi*i<?I 

7?t Tjra ■*( Wiqq ■tv'^-^iqRn ■^, q? TT PiPiqq^ ^ ^ ^ 

qiI‘qnf%3igqqPiqT^qW^^'^^^'^^*’^^'^^ qftqif^ai^T^qqwtqSt'sqqRhaqilPqpT 

-qft Tf Tjpft qq ^ -il PrfWr iJTFTlff I 

( 2 ) ■sr^qPiwr[fr'5jPiq^3qqtt'iB30 3i^N'^'^3qq^ 31 ■tn^q5tftqPi%3igqR.j^M'{Iq«?i,sraw«*q1>i 

q!^ i^qr fqqT>fI fq) qit 3Rgq q^^qt I 

(3) T^3Tp?qn<tq«q3nfMqn<tqftg«*qr^ qtarq^qftqR^ %qtwq^ qm^Sf qfri 

arq^qtqf^q^, qqqr, qRi, ■f^, qwrqri^apqqq'^’ qqt 3ri% qj^s^kq^qqiiPTqsHqi^ : 
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[»1FT 111—73^4] 

’H<'^ "qr ^ Ml(y"4ilfl 3ft ’3^ 3IT7T 3ft ■qft; 3ft^ #T“ft3 :— 

(3^) ft54ft'^’'3f^’^’?33f^fr3r3TTT^ftrR^433a#43n4y%'3nftTOft3r’?T33Tft'; 

(73) ftfTFft i%3ftT3 3r irfftfew TJqnrtt %TTTtqiT3rtft % TTJin^ 3TS33f ■PfRT I 

(4) 37^3ft^43nf) ■37T’3?T4Wtf ■^■?T7ft^43!irft3T#7-^33ft71331 TWTinfWT) 3ft ■^, 31)-TO^grrj^T^Tf TIT 

^377%f^i^Trf):aiKJ1H%3Tir-^'ar?1%Tn7TTft3T37?%'43lfiT73‘ft'^, ■3ft;'37T7T«rf33)TT)l?3 10,000 7^. 3Tfq3rift : 

377^ 7T3FT3nfV3Tlft 3ft ■^4’*T3J3ft 33 31333 W3 3R^7ftTt3fi;'^3ft^#T-^ : 

(3?) 7^3Tft 1^17133 3Tftl3n^t%7Tm37Tft43Jlft3?7!33TrK7ft, 31 

(73) ftfiTft3T"STflTfeTr 3qni^ %7TTtqiT •ft3'^)317 3T=33T'^I 

(5) '^4mi 4)•OT-ftrfiJjH-ft'fa:-qr^ftiTftffpi% 3133 ^ttow 31 ^ 1311 ^ftiTft 3 ^ 71 * 1*1 THmRr 3733 ? 33 ^ 31 % ^htt 

fipTft 3lfaqn7) 3T33T 3)43l(l 'ft37137731 313^1 3^, 3ft | ^I7^ Tft3T~371^5Rt 3^33 l 333ft 3fl7:^ 371^ fan! 3ft3K-33 

^ITT 3Tftn^3T3TfSm77ft3^ ■^, "333 33^3'ft 'ft? ST^TTR 3^7 33^31 ft" 3T3f^ »ft37’5^1^317 77^1)4 ^1373 ftlfr 357ft 3ft 

3FT 3R 773^3 ft I 3ft; ftfti ^ 3513 337 ft) Tit -377 ft7373 ft" 7R Tiftff % ^ »ft ftn3ft 3R TT^rfft 3rf5l3 3ft 3^ ft), TnftTTT 7if!7ft 

ftftti 

28. f^3I? tN^ 

(1) (i)3ftft37ftl3Rft3733T3;ft3lftftR7ftftftWft3ft, 1^7773773ftt37 33 ft3ftft?3ft), 3fttftl31ir3^37 3^73ft) ft73TR 
33% 3ft 3ft3f; sfft 

(ii) 3ftft 37ftl3!lft 373313ft3lft 373% 3ftT 37 373%) 37%) % 4i(><n ft)% ^ ftPTft ft 3 77) ft i |3 I P 3^37 3^7 3 ft) 
ft73IF 377% 3 ft 77)337 37)37 : 

37^ fftTTft 37fft37rf) 37337 37ft3I7)Tft) Tariff ( 1 ) inTSTO ( 2 ) ft ft777 ft73IC 377% 37 (^31(7 377% 

% %7( TTWr 37^35771 37g3fi7 ft 773737 ft 37%) ’377377 3!F '7737373 ft) 377T;[ fft? : 

(37) ft)ft07)ft37Tft 37337 377f37ft3ft7ft73rp%1J7gft3OT7R3% ■i3I)[,7ft)3ftrfft (37)373 W)^ 373)3 ftftfftW 
37'^[3ft7 ft) 377 7735%) ft; 3ft7 

('^) ft777'377% ft) IftTI^ 37 ^ 3773R ■ft I 

(2) 3fftfft77ft37fft37lft 3733737^37 ) )ft•ftRTft ftft33)377ft37) ^ 177 1 )3 3 l 3f)3) 3ftT ft, )ft3n7)ft737ft3T377mftft)3R?77 
3*3 3 ft ^-qii ftft) 3% 7J737 ^'ii I 

29. '577% sTsrar'ftT%)7i )ftiH f)77W7 atfiroift 34W7F7f^ii)t 

(1 ) 34 )^ 1377 )) 37337 37ft3T7) )%7ft 377^ 3ft)ft777) '3)ft737fti 37^7773ft 373) ftf Rm 3733T 37Tft3 Run 

)37W7 )373T37737ft 3T33T 337733 )ft737377777ft, 77 ^ 37 )^ 3777 ) 5177 331 )%ft)ft73, "37737) RkIAI)) 3ft ft 3T33T’ft77T 3IHMI 'ft), 
3ft 337737 ; 377 % 3ft 7777)75 ft ftTT) 7nft7» 7737 37331 %)%) 373)ft ft) 7?l773, tSItTT 77ai73 3T)V35(ft ft )%%?! )ft37 ft), R(Hfft77 37337 
Rltl"«l'llft]'l ■>7737 'Hin'ii I 

337% )ft) 377 373)ft*% 7733 ft" )%T77ft7f^3ft ftTTI 313137737 ft,'3ft)ft)ft33 44 ft 33T )ft)%fft<e )%3 )r 3T7T )ft3T 37n7ni I 

( 2 ) )ft777) 37)ft37Tft 37 33 1 3 i4 3 k 1 37)^- fft(%3 3 (l ) 377P)7Tf%73T33r37)ft ^i | 7 7 m 37l%5 ftTPTiyi 3%)'^ 77H 73 ) 3 74 

ft? aTWT3)3ft)3T37)T7137% 3ft MRR 3 R 1 3 T >ft 37^^777 33T W )%ft 3 Tft ^qft' ftft) gT 3 fft 3 ft 77 T)|H 7 ^ 373fa 34337 

■%7 ^ ft" 3T%) 377^, ftr 3757777 )ft731 3715177 1 

■577 ■ftlTR 331 3% 375373 ftfft 377% )ft7 3T)ft37T7) 37337 3)ft3lft 3% : 

( 37 ) ftft) 3T3)ft ^ ft)773 7^5%) 37 ft)3T 3137 37T3I ft; 331 

(73) 77 ft) 37Tft3f ft *533 )ft)3 l 3 7371 ft 3T33T77573 V l ffteRlft 37) 373% 3 37ft<ft ft )ftpft ft?’’TFTft ft" 3T33T 77(H3 ^373IRP7 

3777 373 %) 33773%) 373173 37737% ft" 357 ft37 ft )ft) 33 375)^3 377373 371 iftft) 3%) 3737 337 ft )%177ft7 
3))37137333 "3% '33733 )ft73T 337 *771 

(3) (37) 37 ) 33717 ) 3733737ft3Tft )%3r33 3T33T)ftft!33 38 ft"3 )ot))S 3 3^3)ft7ft)3r7)ftr 371 )%7>ft3Rft)3T 373733 3r3) 

'ft' R’ln'ft^ 'Jiinift 3733T'ft)^'ft77T373773357(77%'^‘771833T)ft37I7)’3)33% (ftft) ^Ri“t) ^R.^njlnqi ft 3733Tftf37'fti )ft777) 
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3Tf?Fr ipr aiftppRt arerar ^P^^rrfi' ’tt ■sfT«i ^Wi i 

(Tsr) ^ arero 3P=*T 7nft?T ■3?i^ -an^ ^ 3 t«wt T^frft TTTT5; -311% Tnfhs ^ aiMftn ^*ir 

arftppm^ 38 ^ ar^r ttWt i 

( 4 ) ^ 3 T«nTr<i) 4 nrO^Pi««n ( 3 ) %fVn 91101 1 sro 

^^Pn^tT4 37qR^-«?Rf^'5nnn^‘w3ifV^jif[3T«raT'<pf^ri^^'?TwnTj4»p'5'RT^fipTr’3iTTTTt, 'Siiipn 1 

( 5 ) ’^inrr «f)4'^i0 f^n % ■sr*!^ a^'ni ^41'jin 3 tP?*p' 

^^■9TTW^^'''fnr4''^^^i^3T«WITj^pft^3Tlfr<T%Wr4 fc<.|yfl'4"'!fPlT3T*Tin''^ri^ ^ ’4' 

^w=TTt, f*Tl^22^^v4^T?TiT^#t,%Ti35ffV^aT«rai«b4'mfl^ 

vPn TTHT 'Jin^ni 'iPfwi ijt, f^^jR ^ MRft«ift4[ 4' 3 rt«?t ■>Tmi 'Siry;'!! 1 

30. TpipftfH’^ *iiM <44 rPTT 014 ^ 

^ v[ 3fep^r TTJpftftr ■4’ ^ i?Ptt 3T«mr HR'm, f^wr 

l^ipn ■>T^/«ft^ ■wmr 3 p*t ■ftr# feipfPT ar^rai ^ ^ 1 

(1) ytj 3#PBT^, ^ 3^ \ ^^p | ^^ hqn; 3ffaf*Rn, 1947 •4' fip^~m^gT»4%aTy?n:“^^>4qiTC’'^t, 

(tp) i|F^%7fiifl1Tft^'!lit-3?T3TR#m%3T*l'^’^4wt, fWt 

'*fiT w*i®rw 4?^ ■*pii 3?«pn 3T*raT 3r«mT-fire sT«rai 3TFre ^ ^ ■ 5 ?!^ 

si'll I 

(■gr) ftprft^TRff afr*miarrft^^^#*ff^%^*r^3 P;#rw 
3n?iPT3T«Tmft^^'4’ waprr, C'^fli<ri srer^ fMt arerarar^H#?^ 

( 2 ) "aiyiWTPff awm^'Tc wf olWiRsirt “«»i4«t)K”'*rr‘^aT*mT 

^ 3T«Tm■'i^'WiiiM'-i ^»(5 i 4 «t)'W( t^'ii I 

T3Ti3ni’W%flpif%, TF«T^1TW%, f>Raarwamv% 

32. 

(i) 4t3rf^Pfn^t3Tqi^iTp4^WTTnft^^’I!^aig^^ft 5Kiaii4l(^n 

wif■ 4 ’ '^TW I 

(ii) (i)^»nr4naT5nftrTit-n^iftw'^'ft3Tf%TOftaT«TqTT^!iHrtt^‘?im^’P%^m»tiR 

( 1 ) ^4taffti^3TO^^!4^WT ^HHHief'^rfiM arf^mr+ql'SK’^ 

in ftwnr an^j^JH ^ Mpfmif ^ : 

T^^-qF •yq-ftrf*mf*Fft4tvq^ 

(q)) arfiPTnftaTqqiqi4^in<qT%3T^f^3tfi^^ «b4^id^tl'ii PiijRi-qr^wl c1^^a?qwn^ 
•qr f^<H 3^^'ti^4^ln^'a^l4tfvi1n nql^r ^^Rnfraftrar^l’tmiftq) 

ipFflf qn f*TCl< aqqpJM; afrt 

(w) fqr arPiPBiftqf arqqr aH4 qif l ' 4 t % sra an«ilf^ Tmqr^ qqi q^ qrar qiw 1 
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(iDC^p) ^ aiftnrrrd3T«imgrfw^grerqr ^ '4^i O 3nw^ram^ Wf 

% SKI “3^ ■P(^ ^I'-fl^i ■^* ’^•^1 % 1^1?; ■’llttvl'ii I 

(la) ««|-^nn^sd%WRt3mr»h4*iKl^T^^ 

arP^sfnft amr 1^ 3TPit^ ^ T^ 

34. 31^*11^ 

arftT’iint ■'IT ■’Ti ar”? ®fnsil mhi^ ■^Pwn^Ti aftr 'i ^ ■^ jchm 4tVii i 

35. 

^ aifti^vRt ar*!^ TW? 'irrfV’FRt ^ ''J^ arg^ift Mt ttoit ■'st %t^ mc^hl 

"qi■*n■«r?g%^3T^y’ii!;'!!wi^^3^ ftTOf'n’?;! 

'^A'li ^ ‘'7'^^! n^T ♦li'Vll I 

36. '5l®if ^ 
srPi’iird 3T«nn 

(^) aiWtnrw^'(^)^ar^ 

Cll*[^ 'fi' ^>T MItll *h\'ll; 

(^) 3?Nv3T«ii?T3r^wf’^3TOT^’'3tff 

^ ■'urn ■f^ ■an^ "^f ■^, aiVT^r arem ar*r ■41^ w ^ ■5’WTaf ^; 

(■n) iH i gfarn^) ■^«T?r tR tTP;y^, aftrrti a?gwT 3F4 ■qi^’if ■^ •a’PiW ’’iff 

(■51) ^ ^■^T5TO '^' 'Hl4a|p|4! ■?«T?T 'q^ '341^ '’1^ TSVlT I 

WPPPT% "«l«('>lPl4) WM” 

3T3^'9ar'^'^''an!T’3’#''^Ty^i^ '®(?f'^?FH?if'%^'^' 3TiTTftm'4R^'^ai;j*if?i OTit, '^^f) arPi^^'anrr'^nw’r 

37. tfl*! 

^ arejan ^p4«lTd ^pFf '’JN ’PI 'Tiff ^i^TT I 

3T«P^I ann^; ^ aHB(iW'fl4 V\>i>h eq^int Wlf^lM f, : — 

(■i!p) idiOR’P ■???! afk ■'TP^ 

(■or) ■mp TSfit "IIFT arsiiqT ai^^ 

(■^) ai'^Rw’ji 

(^) aiKcrlM n^iam, arerar 

(^) ai’^tH^’i'yiRtft’P,'*ftf^3T«iin'iH-'»fiftRr'#T’5i^^aTmr4i 

38. viiHsml 

TRaTwqFT%-'j5f*mf arR^aiftrordareim 4.4^1^?^ fJiPi*HiT ^irmt aT«raT 

^8ST, aig.vi<rim 3i«mT Pif^«i< n Tr^ifiu t 3 t«it^t ■ftti? nf*f^ ^rs^i^i aig^’ % hRi-^m apri wi t 3 T«ii^i 

ai^^IRPT 'T’T ’PI ■’PI’f ’PTPI ■!■ areiap SH^l^K V ftwit ^ 'ftT'H ijWt %, ’T^ 'Tnftff’Jf ^ 3i«i^ arftW) ■»RI 

■^1 

I.aiflflaFTft 

(i) 

(ii) ^fPsnft3f»lI^'?lftTr’’?T7flFTl ^flH ; 

(iii) -qiiRTftrttaPTum ; 
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( ; 

(i) '^IT 'JIT-STW 317171: arejUT^3P^ WT"^f 

(ii) 3ra^ '4* Wft WWT ■^PPT-'HH■Pra^ ^WIPT ; 

(iii) arfiiqnTf-^nif^rjftr; 

(iv) n<a[«i*0, "Olt Pi*il'*n'Si'il'^Hni ’’T^ff tIWI ; 

(v) 

'preft^rpTi; 

pHn^^Ran w hPi^iH % 31*^ Tnftrr '^f"^rnr wpir; 

(i) Pfunl ^ M<. Pi^IVi P*W^ *115 "w4l.n ’^, PmIRn Pi»(i'f1*i hIW ’T '>fi< 

Mi^ ttt "(jl <l'^> p^'ii ; 

(ii) WTRttI W '»FT% '^* ST'qtT!! TftA % ^TTOR "TT srPl^ITfl % ^ ^FTT-'^THT Wnfftl ■3IPTT ; 

iilHft ■^, ■a^ ■55W«r '^f f*raR ■in% % ■«ttc ■a^ 3PiP*f wit ; 

(iv) ^pf^m 3 t*Wt 3T«i*rr ar^^iraPrar TiftiRrsif % 1^raRr#TOT ^ ^rr ^ ^ ^jprWf % 

siftr^jrd ^ 'itflnRi <l«ti'ii 3ii?^ wPra arraT; 

(v) ■*11 "TT "Vl ^ wt ’^n Mwidnl*i ■% 

% iTC, a^ a ^TR "qr % apiW •^wTjn •ami ~*Tr aa 'af?ii^Pi^' a^ 3i 

(vi) arf^RPift art, ^ TjEft fte ■*iT ^r; 'p: ^ pi 3ia 'apapl Pit ifiiiT pt 

Mf^plwpl^ ftlPTPPI twt PI % appiR ap% tw^ PI Pt; PT aomqctl; 

(vii) P?ti| aiftwiiflpft•!rftrPig;PRTp^appi■japf Titap^-tij?! ppot y wipiIp; 

(viii) arfWft'^^PpJtPPlPn: 

(pr) fi)^^tt'?H*i^PiPim%3ra^%3iWPiaiPP^pp'^rf^i^1t(iTjt3if%ip;Tftpita«aTqt%i%piPiPii^ 

f^m% ftni a^ ftiPT ppi PT PI pp®f5^ P^ ^ ^ I 

(is) ft;#■pftnnPT PPR % apnfa 'Pi^pa aiftm^tptt, ap ■whcii pt wr pit trIT % attr 

(P) PIP%PP’^’; 

pp^pft’^R’ftftpp^ar’ai ■itiap-ar’a (i) (iii) '^*ftftft^ft#^t^ir’a'#PFiT%p;i'!TRnp%, Rpfta aiftp# 
Yi’l ^pifftftifap^’-qfiRTftntpni^aftTa^isttrifpttftfMt^^aipftpiai^ 
piftp# pajjc pit, % 3TPf[p^nppaftiftPT PPIP TR^pi P# P>I ®IPRt'>1I4.*II 3?iT 3lftpntt^P?^fta^PI^PPTPPPHPT 
pft pit^ ■^, pit ap^ PiftP P# ^ PP^ R*flR aiftpaft 'SRT ftPR ft>PT pipRH : 

PR^ pa ft) aaR pit^ P^ wift pn pii^ an^ ■3R RW arftp# ^ aRTTW % RIP ftiftsp ■^'ftPT "PHtPi 

f#3P PR ■?) aiRtP pp aiflR^# pit Ptft % Pft pit^ an^ Plfft ftRP PTT^PT alk PlTP # pit PR# ftiRtt ft; aR^ 

PIP anttp 3TPPT 3#pf pa aniEP p# attr arppi ppip p# % ftp? ppftr aippr : 

vf)-ftr pit^ arip PRi% pit app^ppan P^ % pft ; 

(i) ^PTP##'pftppaPRftre:'itatPimTt, ^ft’piiRp^iPPTP^rfRnttpap^wTi^PiTaRaTP^RiRnt.-a?!! 

(u) ^%3rftflP#pitpaR>rPaT3jt##PTrftftRlTtftiR^’a^PPrPRa?R#panPR%ftPli^RP^PR^^^R^ 
^ piar ppi %; 3^tT 

(ui) a(TftRf#%aP^PPPaRaPITl###%RP^‘3P^'^wl'fiK PR f!:1P( % I 
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a cRTfWft 

{^) ^ 

(l) 

(ii) r'^t'«& ^<'11; 

(iii) 6 '*jfe Tt% <.0111 

(o) 

(i) 

(ii) ^Rr (TfftRsif) WH: 

(iii) 'TTif ^ ■<^rm #n; 

(iv) '4' <iR; til'll n't! ^i*il Tit 2 ^T'if 3 tRi^T)TW 3l^i%T <!ioh 3i'i(ri WT 

a«t) ■^' «ttH); 

(v) Rny,cVD; 

(vi) Wwft: 

Tr^-q^fiiT'g^fiiPif)j%i^-*rCT'R^WTi^’W^3Ti^-^ftaH'5JTfiTOTTl'^'^^?nw%'?n*T R^Rafl'^' '^m'li sfh: 
^^3TT^%R5rTrsTRK'W3Tfl?’^;rtl'«^'f%il'3ii^%ft'Hi HiRfl'Tiff l^'Mi'Sill),'II «♦>) 'Jiin'i) fti 

3TST^ '^nff’it ^ <5('J'S'i '*f)T% ^iVt 31M1I TT^TT "n<.^ % Rll^ 3^ : 

^sir^r ■'T!3T^ vMia|l)'q«l5?n %, 

wr^mri; 3i\T 

39. llflFr^TT!FT3tf*lr^^ 

ft1¥?^38^3T^lW3ff^W9'5nfliTORtRraTr2^^ : 

(^) ■sqft 7T«^T 3TmK ■'R 31*?^ ■^T TIHM "iMBt t', ■'3?'3Te?orT ■:3qj7jT^ ftr^ 

^fKff jST*!'!! 

(■^) ^ 3T«TW ^ 3Tmrf^ 3n^ ^ IWI W t; 3T'7^ 

(■^) W 3TRtoi^ 

(■«T) ■3T^ft5# 3Fqwrir^'3?i^3Twnir'^5r!T 3(«iiei(iiR"b «n; 3 T«i’’it 

(^) 'Mll<^5lR«t) HtT «1T ; 

^R^'^nrRp'ftrRT^ 38 '^3rtw®RT 'inRiwn’i^Rpw^ «'*j<ii'^ aim f®ii % 'w<“ii ^ ftiRaii 

% -tot ^Jirm 11 

40. ■#*1^1^ VIHw *1 UrUiylvSI'H 

38 % 3T7rfn "aim sih viRrt »)««♦)<, wh rrt w 

3fn3*r'^'n^ ■? <»)*t'5((l % hi*h* 1 Rn41 3lftt4!l6 MrHiniRflfl '*11^0 % : 

■q^ l^r Rf ■^TO’T 3iq^ ■ftl^ ■3(tn ^ 3r^ ■?t?«!lI3if wRlPl^ftfl ■*TT 3TT^ ST^TOlRTtf 

i^ ob sbi4<.n fJtxHi STfV^iiO ^ iiPi^ qj'! 3Wlit ^ I 

41. tiiHl-*i ‘^rt^T 

TT fqPi^’ "^f %# iTO ■«R ^ arRpprd 3T«im 3?k T??ir 'ib4-qifl fti# 

-if ^ 3i< i' <J^ t afiT T?mf % fiRg;g 3<avn^r4eh 4)4q i j ttr^i •aiFft 13?l3 ai«TO Tm % Rp gftr •qyq^ 
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A 


'JA . 


^ hRR*hRi*Ii ^ ’WtFT HiR(«hi(l, sfR 'ti4-qi<l ■pi^ (^uhni % ■pp gRi J^ 

40 % appfn’^’^fiT^’SFftTff^ #T VDb'MI, aTRpT «3n^% 3TlT™fi'% I 

42. W ulch<ll<^ 

^ RuR^hT■^ f ■*Tf%"TO'ft, 

"b^'iKl w yfth-m^'^TitTft wn^t, 3T«ihi^: 

(i) "arFr ^ 54Rt^ (‘i'ii4i ■oimr ■Pfi' 'STf^WT^t arerm «ii4^?i0 argwnfRr apfeni ■toptt t ar^pn "3^ arrrof^ 

■Pfput 34<4^'3r5T3TTd^^’3ITO3ftT aTf^Ttwft 

arqT^T eti4'i)i'0 ■3^'f, arq^’^T?!, arew irq-^f, an^' ^ •aira ^ ^ •#[ ^ •an %, 

amt4f ■aim ■5^ ajem ■n7T%7TT arpitn aT«T8(T aRT3#pfOT l^nPFT aT»TO 3Tg4t^ 

apt 'art ^ohnl %; 

(ii) ■qf^^arm■apt■ft^tj■?t'f^mK■gpT^%■^, 'nain'iTTRrortt'nfag-^ %arfaapTft arismi ^4 mI' 0 ■^■fa?:E a^;;[^lmP^at> 

aprtafT^ ■'PT% ■ffaw ■anm t, ■apr ■^RfRr arpitn a^eroarm Tnf^iapT^ ■ait arttT^- 5 ^? 

■^''WI-'nnar^qT’RMaT'^, ai|-*i| Rnti ^■^IwtfeW'W^f^afRTOrftaTmr eb4'SKl’^ftp;EJ 

ai =n4'^i^ ■^ 'Ill'll 1 

(iii) ari^ arrarPraTKmr'^aT^’!;iifli«t)<u|_ Jiyifep hihmi'^, ajjtT^-q^ h'!)K'apT^%^, ■^rain^nfiTOrfl 

af)t % Pt) 'ti4’^i'0 ^ P(<i^ ai^^iimPi°fi TifsPTr tik^ ^it ^Tpft mrf^Tjj, n«(, 5 ^ PtRppt %■ •snnRr ^aim 

■aim aiiyiw 3i«mT H^tar*! %5 n<i4)iiii apaiw ^ ■piRpi ■pp^it «iP«i apt ■?IWt ^ % 1 

(IV) aii-q arP^^ii^t aiHil n.4l4 ^fti4 nrProift ^ <tR'ii afR RhI^ 'h^pt ■suPtot^ tpj % Rm ^■^Oh 
«ci4)lfll apajWitapTT'f^ wi anTPl afsmi aii<t4(^) <HiRh HIHC1I '^, c:i'ii4 % R:ii< 'f^^R’Ppap'aiT ^^tini 3^t^ 
fqP i MH 38 % apppi grqqrr wTR^ainii?FTn^^RT^Tr’5aT*mnr^0') -qr ^Rftq arntn 
■afft Tiq ■qr PmR ■qR^ % ■Rp; ■Rwsnf^^i^t ■pnfq I 


artiqT 


Wivfl«*>IU| : 

apt^ arfippiftaremiqqfamt waRp^TpTa i t af t R Hi a ii4'n qP ;•aR% wmRi qr m arWm, i988'q?t «Rn3,i4,i5 afR 
16 ■^f^qRqrPm anqrtPiiapapnmR’SRTapi^^Ppqti^aTs^aa^sR^aT^ftsnqaim^l^aTspn w aitmrarjf^ 

amar anqt’SfiPwqf Tpr^qqtnPfRpareiap-^iPipaif-qq'irqtq^qiffl^ 

43 . 

■aim % Miilan arPRprft aremr aB^Hnft■ r^ yiRj»hi(t afP ■^ argqRi ■Rqit^qft■mqmr ■qiff ■'Ptrir 1 

44. ^IqiRiqPh %^IT^34^?IRTprai'3Frt^ll^ 

(i) apt^ arPiiaRrtt aramrapif^ait qii;mR~Vanftq^^ fti?ian^ aiRiqpjm ■qit an^ rm rr# t ■a^ 

aiRiqPhiTRit aiTg%'qmRi^4t ar^^iiyPiqi ■aTifti3sr% ■p*iT ■(i*ii'<i ■qR%’pqi"pqT a+i^i ■?p?r^ 4 arPm an^^ %qTft?i 5 I 4 n't) 
fqf^ ■qqt^ ^ ■4''■qm ■amjTP I ^ Pmi^ arftiapRt arqRT ap4a^ aip^qf% qit prRj ^ "4^ amfV 

■*1% ■Sp ftrq; ■qrq ariff TiWT I 

(ii) arf^apRt arq^rpRPg ai^^v i wRiafi 'apitRii■!JTCmqitt aifaaiffmqitTnfhsrapt-4'■qiii■qm 

^qnpiT'qT^ aijy ii nRiiip «4T^aiR7iapfa^q;itap^RqTqT^qTfi^gt^t aik^aR^qTaTPiqaTT^ 

qrfRfq^ff^^ftqimrt iqmPip3TRiapRtai'W^i4^3Tflmf%a^7nfRa%TPTa;^alWa?qanRutRi^^ 
al3I^!it%a^tTaTf^a^^■%■qTfP^^it%■^q)a^p#llf^pJf%^ip ^TPPT %%3: 4t ■papi^R qifl ■ptRi aTq% mfai % ■# ■qt 
tpri ai^mq % I 

Piv i q i |\|JhR ^ a M < ; M ■^ 4«bi?)4><» i M i MM ^qiRi<ifi !i WR, ai^?iraPmqqtaiT?qt^^TTrijt^ aftr^wi MifR^m^t 
^3iPiq3n^% -qiftinit^ qap tapftn^an^’qiflp^ 1 wqfapi^apww^qrf^qqft^aiPnTaTT^^ai^RR-iitTn 
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45. 

areFT ^ fWT 3rTftFT)Hl ^ fTOfsiTT %qT ’an TfTRm 11 ^ Pi Men ^fr t^ItFT, 3Tfli(efFd arep^T 
=t-<4’qi'0 'nt^ STJHR 'J4 iki vi% tIW : 

1. 3TRi^%Tim^'^f— 

(i) Pic^sii "4?^ TTpT^IIFT^!T 1/3 ^ pTMepf ^ TTT ®n 'ft 

■STOt^T^I 

(li) ^ ;~ 

(’iip) ■'if^ 'ni'W ^eh SKI PiMi‘H*( '(?'4 ^ 't)l 4 ) 10 ) <jy ^JJ51 ^ 1/2 q?i pi^sn (ii'0<4 ^ hi!??| 

(U) hPi 'Sii'fl Pntft «il?fl Ski 'Jiirfl 'f' TTt Si'n^ cflH ^ Riw, ^ 1/3 sfiT Pici*<4 ^fit !?l'i 

3TefpT'tmi/2 I 

(Tur)»4t 

P^SR "^Fjof 3^?rfl4 % ^WTT^ W 3r^'l^ ■SRI ARTO "Sit IIP; ■^TPT ■'K 

(^) %^--gnj^ (i)3i^(ii) -qT^rnnu 

'Jiin^d I 

2 . oh T fa l ft ^TnH^^— 

(^) *JM ^Irn 

tft’5r»fdT ^ ^ I 
(ii) % fMil— 

C^) ^W^^fef?SRrf^mFfp7V4^^'<Jmftt Ttt 1/2 # ^ tsfI ^ 

«ITI 

( 15 ) 13 ;^t^Tf %TT5^Tpf 

I 

(■^) -atgT H'i l 'tf i 

^i3:#5ft 3nft?T Tmhs ^ F:3T«i^ fW^H % ^ 

■^'ifj, afiT CIMfl'^f, ^(1 4)43T*RT^Ffbsi((i%ftFPft hRiPiP4'Sp’^TO’IM^’5^, 

^iftnri 

(XSf) 

^%^MWnenad^HTff 

T5[^ (ep) sflT (ii) (-bp)^ f ^ 

M'II4T !I1II<'II ; 

fep-spti srftT^d^t'eP'BP'f^TW ipiTO »?%'’^P'yKTH in^’^ ^’mTW 

■4T^ ■'1^ aik ^ ■pIM^ ept aferftj % T?kFT 'Bpl^ arf^qPffll ^p)- an^ ■'jjt% ohK'JI tiqiPi'J'i) 

TT14T Ti) ■aW) TnfP? w Miff ■aiP?TT I 

46. 1^TFt«R^3T?lfilT3^h’ *1IHMT 

WTiTiftwR), ^WTi?r wr^^an^ 

T^pPraf^'dr, 

aRT^n ■Pn^’T ^ifiT % Tff aii^'a|^^^ ■PfFU ^JtnjTTT’f^ra^'snu^'^ arf^'^iH ^ y'»ii<i ^ 

T!pTO-«R^-Sp%:^-enGT-jitTr'i^i 'OT amffer ^lin '* 1 ^ 11 ^ arflq^'^n ob4'fli^t PfM*»4i#Tl^, T^f’^'??8Fr mPiBbid Pi^^i ^ 
■Tr1%wi^aRfiT’qiaFq*qr%^’^r mwi« im.‘ii''iR; 'leii'jli 
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47. 4>i 

(i) ^411^71 3T<ft^ KtnT'ait 

fimf ^ Tl Pl ^l W ^ f I 

(ii) srftw ^ Tft -a^ 'sito #I ttr^j ^ 45 firr % Wept 48 i^Wn 

% Tra 3Ti^ "51^ ^ "anipfl i sriWlW urf^^'Tii^^ ?(?R aifVRi-Ma; 6 '>^[TE y4ij«w 

'Ill-O "A* II I 

48. Ulft)«hl(\ 

(ii) 3T»*i»rfW^tw*TTnfV^ 

49. 

3R*I^ 3T^ % ftri?; PlHftinan ar^ailFRf '*61 WH f*RRT 'fllipil : 

(tt) ^■3T^rf%mw 

(■q) q? TsqfipFm ^I 

3i«!jniv 

so. 

51. MWfVCJFTTIinT 

'*ll><‘'i I 

■RMIifl 'Jll'i,'^ I 

52. ^rt’i-^ria 

fa<Hl % 5R^ ^ «f^*6 wX^pifPft : 

3TPi®fnf[ ’5?IW ^ ^ ^ 

aiTTfftn ■'11^^ ■^‘ "*1^ ^ f I 


3T«qmVI 

^^3f^T5Kl4 ll([«l^^1*ni 

53 * ^<5:^ ^ vT^hf^ 

(■^) 3ii<hlVi®6 ^4,'^ 

(■w) 
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(■n) 

(^) araitnr^ 

(^) f^TTWsTF^jftrw 

C^) 

54. ^^<fl Mi>fl uifiittiiO 

^ ^ WT Tnf^^JfrRt TTiy 

55. W^^'qT7m3lft^oFTftm^i:#5lrit^^nW^RT%^7lftRT 

(i) ^ 3Tf^4:W % ^ ^ fW ^ 11 ^ ^ T^t'STpiefFtm #ft TTt ^ 

■tHT ■'TTPt -qr Tff tF7% ^ Tm Tnftl’Wffi'% W 11 

t: 

^ ■Pf) ■*Tf<; 3?T 'H*nT arfV^rti' in ti<wici*< ^ wr t nt ^ 3rn% 3Tn% % 7 R[Wi' srt yw i ^n 

% RrUj. in^ 'iiwl'<*t) <31'4 m(^ 'niT nm cl'ii I 

56. “hUh sir^iiT nUl<£ <*>^^ '9lTT®inT 

■^iRiTin 37in*Ti'^ arg^^RTTrtt'f^FiniFTiTfr, wnriR 

■RFRT snU'il '^if?T R? iR 'iii^ ■'j4 3iin *n I 

57. l44«<4 l 4 t?3lftRKTf(^-qr^ 'Bl ltt% 

f^T^TRnTRTn ifT 'ifiT ®t0 '^TT^nt I 

58. 3ii«hlVi«h 

(1) aTf>Rjnf^inT?r4^W%#^iT«f-^‘^ 12’?!ll4firTRiFt3niFftR^’^7^R^t ; 

TiRg7i^f^pTr8fi35nT'<^'imftrT^a4f4?p'!ffi'3n*Bf^^ sfk 

RR^jRFaq'Rftr-^^ % Rrer ^i!i4ir?i fHf <f4i!|ifl w iJR ^ ^ ^sfrsr ttittt rr i2f ar^jqfwfn 

RTJRR -W: ftR ^ 3qfR^ i) ^ I 

(2) r=n41 3Tf4=hi<l RT '>ti4''^i0 int a^<41 '?tRI%"5f*TR ^bcrl-.S^ Rif % '?l<,iH 3in('t)i!;i nr4*6 "m 

RRT %> %t!; nRi 'M ■nf)’ ^ ^ WHI’JRlftsti aTRTR RT .H^l4 #t I 

(3) (1R) 3Tf4T^%RTR^4'1^^i#^R4^f'3R^^RTRlffnfrR^ 3TRnf|iRR^3TRI^R44'4tRrft'^’^’3TT4 
RT itd <t ^^miTft I 

(73) % RTR^ 4' fiBRt r4 if PTT # R^ af lR if^R F ^ Rit RRtRT %CTR Rt wIRT^ ^ •^' 

RftRftn IrRIT RTT RRRR 11 W rImI^ f^PlRH 60 ■^’ fRRfftTT RIR 41 RR) ^ % 37fnftR?T I 

(4) aRR^RRT-^R-WR iRT (3)('<^) W f^RlfftCT ^ WlR'R-62 ^ 3RRfn ’WTR 3HI4iftRRi 

fRf^PRT 63 ^ STHifn TRjft% SrftlftRR f^IRft'3RR’STRSR Rjt ^ RRT Riff Rt RIT'RRRft'% I 

59. f^^tRlfiWR^ 

(75T) 

(1) 3TfRRiRi'’Rr R)'4Rld^5)^RT'#RT% 11 1^ % 1^ RRRRrT % hvlRlf^RiR RR RTR: 

RTR^ "RF f4>^ ^RT % RRiR 4f R7 ^’’ll % iRRF Ift^ ^ RtI^ 'f4?lRTfRR)R RTT ^^I'fl I 

(2) 3lf4RRRlRrRRfRl^t1^4tRRR3TR^BRf3Tl%f4^tRTftRRT^'^'^#Tiii^R5)ReiRR^R4tfRRtRTf4R)R 

^ RiT RTR ■FRTT I 

(3) fR7tRTftlRnT^RT'RR[^RWT3TftlRn^^pRjt«TRP4%’ftT^'^RRwf*RRtRT^RRFR;<;K#ni 

(4) 31 fiRRRR, 1989 11RT fRTI 80 fH R»P WtPt ^ ^ 31^ 1 WRR^, ]990 ^ 240 ftR 

aRlfRRT RR) Rft PNvlRlPRRni ^7t Wf^d Rft^ RTf ««rnfl i|' I 


1984 GI/2001—3 
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(isr) ^ 

(0 'snj "3:^1 '’iiH'ii 

■ 

erTTt’i^^ aTT^f^T^"^ W '3T^’®f^TRTO 

'H^RTT % I 

60. sfhllO ’^ 

R7l ai’k % ■stem fiFT ■^’ "st^ 'Jiiii^I i 

^/^fefTPl ^ ■^f ■Rir fty'M ■PpRT 'TRT % I 

RTf f^JRT^ ^ ^ 1F2M ■RI ■'rahRl fifRir "W t ■RT Ift-ni t, % ^ W % 3^1 Tra? S(T«T?>->14 

W^ 5/3 ■!?[ wpft I 

RHTfTRTt, 'lo^ 

^31KqtffR'‘^-'fT:i«RT'' sraP?%TI^'^3T3rar^ 'IFT^'<ra ^*<1 'Jim*n ; 

Tq^ % ■sft’TI^ l5^/Affe*hH ■pTRf^lftSRT TFflf ^ 3^«6l ^hW #^1 % ^<11 % : 

TRRf t:(R% ^ 31^1 W^ ^ ^ ^ ^ ^ ' 

(n) ^«qR 131^%■jfWrft ^^/Af^«fW ^*ii 3 ,hiR)-» ammRI '’Hit '’im<1[ I 

(ni) t^^ p = f)«h l 4 f ^(^roy gRr J |l 0f^t^ mTWn-Tt3E^^frTlftTTT^^/^nt°t.cyi^#^wittl 

^TRFT-RTT "IR^ ^ 3T^'^'^^'^3n^'4pR%l 

W»^iU| ; 

1 f?T^gPwr'»t?i’ ni(lm < i ^ arfinw^'R! «h4 ^i 0 Mr4«H »i^'q4^1^20ft[Tqn «fl*ti<1 ^^/Arfe°t>tn nia pi'ii i 
180 I 

61. aroraHiiT^ 

(1) 3Tfip^'RT^^RW•«^^ a^^^ | t^ K^I aflTTT^^ 

3Tiqf^ iqit Win-^f wit ^ WT 3nf^1^ WIT ^ ^ ^ ^ 

Ri)-311% TqR>it arai^ ^ ^ 'it IlRn 90 ’H ^ ^ ITW 3T^ % 1?ITIR 360 1^ 

■qi^^-fe3i mq i (i;°h qRf^ ft 4 ) ' -4'3T«TO4t:^%3T^4tT^'^^^'4^^ T)4^i{tT5^^720ft5-^3P:TfitTr^F 

STITItTTW'^’R^^WTttTt : 

THT^Tqy afrtfyarf^Tqn^irr^^Ri^ 4t Rr it %-Ri^'^4)^%3TyitTrT^3T<^TO3^720iiiR%i^TC3t^ti^itii^ 

^ ^ ITW t 3ffl ,-^ 31l4tTIT ^ WT, ^ 1^ ^ 
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(2) ^BiFT Tlf^Pt^wT’4’3T2HR'^rgTf%TClfi'’*n'«b4^l<t ^ 44)'5bl4 3F5TTT'fJIT^ 

"BIT 3TT^ aroi^T^ui ■?f«b7n % I 

(3) 37^»^TTq ^,5R^ % T?ha^ ^ Tllff Tff^ 3ik TfH IFSm ^ ^T^TPr^ 

% fcly, 'ftl ^ 'Jtni.'il *1^1^ f^ 'Ji?l ^nf^'hiO *iin ®n*II'(l f^ti^ ^+I =bn.''i ^ 

a^|e|!i!<^^^l '5^ ■ait f^arf^^BFlft’qT «h*i4T^i %f^*i)(OI Mt, ■R«hfrTl^ft>31WTRR>J| -Sf^ ^(FTP^Rfl’nTJm ^iijRs 

62. ailflhftiW 

fWi 3Tf%TO<i ■RT nit <5lwt«;. mRw fn^taii, -ajj^ ■(%# arR^nrRt nr ni4«ii<1 % amm ■rt 

■aen?^ Ri ■PfRft 3FR ftr R<BhK %■ titviiPi^vi)' % ^ ^ RMn ■f^ '^ttf, 

'?T®TT ‘nit ^ ^ ■^R^ft '1^ i 

63. Uttfrl 

(i) <fh H!R^'nn>'BffiainR4^^?^'4apBpt-3TT'RnRttf^i^3TnTfiT3rqRf%'*nq'3i?i 
3TnRj’J?r'n'i^nR3Ti!Tni-rr*ftnn’^F'?FTR^^[^'fl''?iTftRrt i'f%^'^^<at'qfiiw .irf^shid’^r *^4■A||^ln^t■^^I^f■MT 

(ii) R^^^nitfSjRft3F*I^R>R‘Sf{t^^%'Rm'ait^aTT'RnjITTtf^TRjf^^^^^3tT^%f^^5Fn^®RR 

nit 'nit ■n’*it ■’Rjft iiqH aiinfft ■awPF 3T3^t*r ■% "Rm ^ nit fnlnii*! nsr 'iFiFm «'tnH 'fenr ■tri ■^ i 

64. <hl Ill'll 

arftRTRt-R-ni^wtt-nit ■'JT^-FT-R#nr nit ^■n ^ FT ^ WTFR lit amHt I■*rF ft? ■nRt 

^TfV^FTft■nr■nF^nRt■n^t■^nIniIM%''!^TR■f?5'^t?ft'^'fit■3?^^n)I'i;it9^tlW^nt'■nit■^ ^TfWt'aita^aTftjniiffnT on4ni{l 
nit ■^Rnit■jjTg ■% ■RRn ■ftrPFFT 59 %'3n-fnfHnM (n>)(4) % ar^intn ftratmRtnjR 'Pt% nit ft*iftt ^ ^ : 

nF^aiFtny R h a in^ ni^n i ^ t fni 'i^'^'^'itniRi’p'gt'OT^Tit'a^ 5Ki f^jRifMniK^^nit aTnftf^ftt^ 
Wm 59 ■^F’an-fnPmn (nr)(4) %3Rn#T'9fe#*int'%'nTr«i^nit^'^'#^: 

■qT=5-n^ ^ f^F nnt^ % ■^f-ann % % nrt'RnnR n^nit -Rnra nn ^-T^ t, ^-3^% 

pai j l M i fiiniK ' nit arnfit % %=t aiVt v% ^ #t i 

65. ^<Ft'^^n{t3raf4i%^ftnn^n?iT^ 

■fara 3TR^niRt'nTnr4mft'nit'^^;^'*r^n5Tqt'n^'t' a^tr’ait arnnt’^nKft'^tRTn'^'nTFt'an'Rn^’n^'^fnr’nit am^’W'Rt 
nit ■f^ 'ntt ■ 9 T nniT #T«fr feni ■an i 

66. Mit'R cIhi 

(i) a#Riitt'nTnFt^'ftraftn3nnTnr4nR'??f^’3R%^^’nTq%n^niFtftrw’^’3^Rit’^^37Hn’!fFfti 

(ii) 3TfiRri^-ni'nFfnT^tf^'f^nRR'^«^%%i?'ft^nit7Ti’3R%nf^njrniFffqnR'SRnit^^nnaiftFT’ftnTiitnTi 

67. <ih | 4iJl piT3tnfU 

( 1 ) arfiRart "ni'nFtnRt ■Qnr'nTT njFhnpi arnfe % 1^ nin’Ftnr TTif^ nit: 

(ni) ■^tnn 3n% ^ ■pi^Pw ^ nxt-nq'FT niFhirn nR nr 

(■R) ■#3nR ■Rt;■qq "nT <w4«cnnR'R^i 

(,2) nn^iJF^F■qnnnitarnRrf*nnTinnTnit■^: 

(^) arf^Riift%■Rnn’4*nmt'3^ Rtn^it nit nit Bl«"ti<. «i(i fi^'i) ^ arf^RTnit aftr 
(■qr) ■ « i F4 nRt%'^n'^'ninT%fitnRfnit dwinit v»<R<n) nit aiqfai 

(3) t6i4ug ai'RnnnitaTnftT^Tjt7FT3ift)n)id'nTnqnfgrATmnnTi!lii4t■%aiait nt'nFT'gt, MR(nR*-R-(i 
1^ na-qm tttnr I 

(4) arftFniTftninFtnT^tnitar^nR^qtRrarnfttnit-TnnTnRitwinR^-jii^nq’^ n)i4y,t^ ^tttnnit^tttm 

■anqnr: 

■m?^ nq «h i 4ij,Rw mq ■iF ri^Pr ? amnn^it nit 'nnnT ■an%’ ni(4ng»i '^nn 4‘ 'niff nit aii^'ft i 
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(6) '^TT^31*1^^Tit 

^ WB BT1^ ^ Pf i r g 'PI 3T«rf<4 ^ ^sntpft I 

(7) fa#grfiron^-B ih ' 4 nT^ gmgt^tr^ F n’ ii trr ’J i #rtrt^ »M4!Jg» i wi^f ^1 
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PBVAKINIGRAMEENA BANK 
NOTIFICATION 

Ncllore, the 21st June, 2001 

Plnakini Grameena Bank (Officers and Employees) Service Regulations, 2001 

Ref. No. 5563/PD/2001.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of PINAKINI GRAMEENA BANK after consultation with the Syndicate Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER-I 

PREUMINARY 

1, Short title, commencement and application: 

(i) These regulations may be called PINAKINI GRAMEENA BANK (Officers & Employees) Service Regulations, 
2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(lii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “ Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the PINAKINI GRAMEENA BANK established under sub-scction(l) of Section 3 of 
the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer; 

(ii) period during which an officer or employee is enjoining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 
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Oc) “emoluments” means the aggregate of salary and allowances, if any, 

0) “Employee” means a person appointed to any of the posts specified m Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other orgamsations, 

(n1) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1), 

( 0 ) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary" means the aggregate of pay and dearness allowance, 

(q) " Sponsor Bank” means the Syndicate Bank, and 

(r) “Semor Manager” means an officer not below the rank of officer m Scale II holding charge of a department 
in Head Office 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT,PROBATION 
AND TERMINATION OFSEHVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 
(u) Scale U 
(ui) Scale HI 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 
(in) Area Manager 
(iv) Semor Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B-Clerical Cadre 

Clencal staff; namely Cleik-cum-Cashier, Clcik-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Cenual Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper, Dnver, Dnver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Giferd and such other categories as may be specified by the Board from 
time to time with the pnor approval of the Central Government 

(b) Nothing in this Regulation shall be construed as reqmrmg the Bank to have at all Umes all the cadres or 
categories of the officers or employees servmg the Bank 

4. Ibrnporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
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Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance, 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II, 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Servke 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day, 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

Cii) An employee promoted to a post in Scale I of Officer Cadre shall be on probakon for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

Ciii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) /W employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 
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(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months, 

(v) Probation period in case of an ofBcer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

0) An pfficer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authonty is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ihrmlnationof Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be;— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign firom his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority, 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the rhairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is carher: 

Provided ftirther that no officer or enqjloyee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 
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(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation ()). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chaiiinan. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superaimuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-rn 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

0) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

fiii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their mtcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in tlic immediately 
preceding cadre or scale, as the case may be, 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department ofEcohomicAfiairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 



15. Reversion 


An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. I^iability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s af^irs of its constiments and shall 
not divulge, directly or indirealy, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties, To signify this every staff shall subscribe to a declaration in Schedule No. I, 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and feithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constiments and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity, 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or cliaritable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation ' 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ui) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Coc^rative Societies Act, 1912(2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of I860) or any corresponding law in force. 



(tv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Ckimpetent Authority 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the OfBcer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b.) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ■ 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of intcrcsi or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his pnvate affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate m the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidato his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immov able and valuable property 

(1) Every officci on his first appointment shall submit a return of his assets and liabilities giving frill particulars 
regarding: 

(a) the immovable property, inhented by him or owned or acquired by him or held by him on lease or mortgage, cither 

111 his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inhented by him or similarly owned or acquired or held by 

lum; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that m the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable prbpcrty to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except witli tlie pnor inhmation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
liis family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) NotM'ithslaiiding anything amtained in the fotyoing Sub-Regulalion ihc Coiiipclcnt Anthoiii) may at any 
time, b\ general or special order require an officer or employee to fumisli vt ithi n a period to be specified in die order a fill 1 
and coiTiplclc statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of die means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(li) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such mamage is permissible under the personal law applicable to such officer or employee and the other 
party to the mamage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, upto such date or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been gu’lty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties refened to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, hr has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opimon in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be impowd as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No olTiccr or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within tl\c meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authonty, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by arty law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
Ihc public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Expls.nation ' 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualiflcation for future employment, 

(v) Dismissal. 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after conside'ation of his case. 
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(iv) reserving or postponing the promotion of an Officer for reasons like completion of certam requirement for promo- 
lion or pendency of disciplinary proceedings, 

{\) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(\i) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(V11) rci ersion of an Officer on deputation to his parent organisation, 

(Mil) termination of service of an Officer ■ 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment ■ 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (lii) of 
clause 1 of this Regulation, ffie officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity lo submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further ffiat no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself ■ 

Provided also that an enquiry need not be held if. 

(1) the misconduct in such cases even if proved, the Bank does not intend to impose the pumshment of removal 
or dismissal, and 

(u) the Bank has issued a show cause nonce to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(111) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(i) censure 

(n) recording of adverse remarks against him 

(iii) w itliholding of increment for a penod not exceeding 6 months. 

(b) Penalties for major misconduct 

(I) fine 

(ii) withliolding of incremcnt(s) 

(iii) withdrawal of special al lowance 

(iv) reduction of pay to next lower stage upto a maximum penod of 2 years in case the staff has reached the 
maximimi in the scale of pay 
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(\') removal from service which shall not be a disqualification for fiiture employment 
(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no sUch order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself : 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the rmsconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(lii) the employee makes a volimtary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been abscondmg; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authonty may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both tlie officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 
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(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Cenual Vigilance 
Comimssion or such other Authority as maybe approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedmgs should be tnkm up 
against the officer or employee concerned. 

(lii) If after considenng the advice of the Central Vigilance Comimssion or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vgilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation . An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of supcraimuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(li) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superaimuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation ; The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(ii) For the subsequent period ! 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaraUon that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retu-eraent. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have recci^'cd but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall he,— 

(i) to the Board where the C hai rman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessaiy 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs, 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationaty, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

lca^'c ■ 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority, 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave carmot be claimed as a right. When exigencies of the service so require, discretion to refiise or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
ii8. Casual Lfmve 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59, Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ■ 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to fiill emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When appllciition should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(li) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason ; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, m two instalments of ten days each on the first day of January and July of every calendar year 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leavc/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed ftom service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

( 11 ) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(ill) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that m case of chronic sickness of an officer or employee, the Chairman may with the approval of 
I he Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Compietent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the penod spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 



62 . Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former mav be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires fiom the Bank’s service, he shall be eligible to be paid a sum eqmvalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchmenL he shall be 
paid pay and allowances for the period of pnvilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

cliargc 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joimng time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The penod of joining time shall be 

(a) m respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) m respect of an employee a penod not exceeding six days exclusive of the number of days spent pn travel 

("}) Dunng the penod spent on joirang time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included m computing the joining time. 

(5) Nojoimng time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec' 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER- VII 
MBCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous mimmum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees ’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of grafuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Tenmnation of service in ar^ other w^ exccjxby w^ofpunishmertaftercomplctionof lOyearsofsavKC 

Provided that in respect of an employee there shall be po forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years . 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance arid special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be, 

70. Domicile 

(I) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case nia> an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Ev ery officer or employee is liable for transfer to any office or branch of the Bank 

72. Implementation and Interpretation of Kegulatkins 

(1) The Chairman may, from time to time, issue such rnstmeuons or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulabon, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and m force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place- 

Date- 

1 do hereby declare that I will faithfully, truly and to the best of my stall and abihty 

execute and perform the duties rcqmred of me as officer or employee of the Bank and 

which properly relate the office or position held by me in the said Bank 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
informauon rclatmg to the affairs of the said Bank or to the affairs of any person having any deahng with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or elcctromc records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


Signed before me Signature 

Name in full 
Designation 

Signature 

Name in full 
Designation 

CARE: (Ib be on the tines of GOI Rules ) 

SQHEDULE-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 
1, Shn/Smt /Kum s/o, w/o, d/o declare 

as under 

( 1 ) Thatlamunmamcd/awidowcr/widow 

(u) That I am married and have only one spouse living 
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(lu) That I have entered into or contracted a mamage with a person having a spouse living Application for grant 
of exemption is enclosed 

(iv) To be modified 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date 


1, the undersigned, havmg been appointed in the service of the Bank 

hereby declare .. (Place) in (Distnet) as my place of domicile 

2 "'The above is my place of birth 

or 

♦The above IS not my place ofbirth My place ofbiith IS (Place) m (District) but 

(Place) has been declared as my place of doiracile for the reasons given below 


Name in fill! 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦ Strike out whichever is not applicable 


Sd/- 

niegible, Chairman 
[ ADVr-III/IV/3 12/2001/Exty ] 


Pnnted by the Manager, Oovt of India Prets, Ring Road, Mayapuri, New Dolhi-110064 
and Publiahed by the Controller of Publicatlona, Delhi-l 10054 



